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numbers would quell concerns that increasing part-timers’
load might reduce full-time classroom hours.

Another AB 1343 plus would be the diminishing of a
decades-old budgeting dynamic that now forces activists
to lobby for separate pots of money, such as the equity,
office hour, and benefits funds, to try and equalize part-
time and full-time compensation.  Conservative taxpayers
who would never consider separating these items out from
K-12 or tenured professorial salaries have viewed even
small proposed increases to these funds as visible targets
for veto.  FACE’s  focus on improving working conditions
for contingent faculty for the purpose of sustaining the
philosophical and pedagogical values of higher education
might appeal more to legislators and voters, not to
mention full-time faculty, than previous appeals for
economic justice for contingent faculty.

For FACE campaigns to take hold nationwide, many
groups besides AFT need to get involved.  For now, the
FACE website—http://face.aft.org—is an easy-to-
navigate site to go for the FACE prototype, legislative
updates, and a comprehensive array of strategies upon
which to organize campaigns. While more specific and
concrete state legislation (such as Prop. 92 in California)
may dominate the media,  at least until February 2008,
FACE may gain the most strength if it is promoted as a
unifying national campaign.

The states in which AFT is actively pursuing FACE
legislation are California, Connecticut,  Florida,  New
Jersey,  New Mexico,  Oregon,  Pennsylvania,  Rhode
Island, Vermont, West Virginia, & Washington.
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www.prop92yes.com
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Community Colleges

PROP. 92 MAKES A BETTER FUTURE AFFORDABLE AGAIN

b�Lowers student fees 
More than 300,000 students left the California community colleges in 2004 when skyrocketing 
fees put college beyond their reach. Prop. 92 allows more students access to higher education 
by lowering student fees to $15 per unit and limiting future increases.  

b�Helps students become self-supporting citizens 
Community college students, teen and adult, who earn a vocational degree or certi�cate see 
their wages jump from $25,600 to $47,571 in only three years. Prop. 92 gives all Californians 
the opportunity for a better future, and provides many disadvantaged students their only chance 
for college education. 

b�Stabilizes campus funding 
Uncertain funding leads to class cancellations and students often are denied the courses needed 
for job training or transfer to a four-year university. Prop. 92 guarantees adequate funding to 
meet college student needs yet leaves funding for K–12 students untouched.

email! I can’t say it doesn’t take time away from your
personal life; it does! But it is worth it! If you can help
increase your hourly salary or help achieve job security
or get health benefits, then your life and the lives of all of
your colleagues will be improved greatly. You will have
made a difference!

— David Milroy teaches French at Mira Costa,
Southwestern, and Grossmont Colleges in San Diego
County.

AB 591 still pending;
CFT bac king a 67%
alter na ti ve

Daniel F. Jacoby, who holds the Bridges
Chair in Labor Studies at the University of
Washington’s Bothell Campus, published a
study in 2006 showing that the higher the
percentage of part-time faculty at a
community college, the lower the percentage
of students who earn an associate’s degree:

Daniel Jacoby  (2006“The Effects of Part-time
Faculty Employment upon Community College
Graduation Rates”, Journal of Higher Education
77:6 p 1081-1103.

Assemblymember Mervyn Dymally’s AB 591, the
legislation that would remove the 60% cap on teaching
loads for faculty currently classified as “temporary,” is
scheduled to move out of the Assembly Appropriations
Commtitee on January 23.  In its current form, the bill
also mandates equal pay for equal work for non-tenure-
track faculty, health benefits for those teaching at least
40% FTE, and that 50% of new tenure-track faculty be
hired from a pool of qualified part-timers.

Meanwhile, the Part-time Committee of CFT has
persuaded the CFT Executive Council to support
legislation raising the cap on part-time loads from 60%
to 67%.  This move was necessitated by opposition within
CFT to supporting legislation that would allow temporary
faculty to teach full-time loads.

Though California is facing a general budget shortfall,
Proposition 92 could infuse enough money into the
community colleges to enable equal pay implementation,
given enough support.

Former CPFA Legislative Analyst Peggy McCormack,
who was instrumental in getting AB 591 introduced, has
accepted a job as a staffperson for Dymally.  Consequently,
she has had to resign her CPFA position.  It is expected
that Robert Yoshioka will be appointed as her interim
replacement with CPFA pending an election at the CPFA
plenary meeting next spring.


