Have YOU joined your union?

The only way part-time faculty members

will get attention at the bargaining table
is to have a strong union membership
base. Join your union local today if you
are not already a member. / //
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Continuing Educators Faculty
Association (CEFA), Rancho
Santiago District

San Diego Adult Educators
Local 4289

Santa Monica College Faculty
Associaton

Ask your union local to join us

AFT, Local 1828, AFL-CIO

A leader in better working conditions and rights for part-time faculty

Leading the way in closing the pay equity gap

(805) 650-8035
<www.aft1828.com>

as an institutional member!

California Part-time Faculty Association

MEMBERSHIP APPLICATION OR RENEWAL
Please print legibly

Name

Home phone Email address

Address
College/district Department
Application date: Renewal? (Y or N)

Select either payment by check or payroll deduction.

NOTE: Districts with CPFA payroll deduction are:
Butte, Cabrillo, Contra Costa, Foothill-DeAnza, Grossmont-Cuyamaca, Mira Costa, Palomar,
Riverside, Santa Monica, Shasta, Solano, Southwestern, and West Kern.
Contact CPFA for help setting up payroll deduction at your college.

With either payment option, mail the entire application to:

CPFA Membership
2118 Wilshire Boulevard, PMB 392
Santa Monica, CA 90403
Visit our website at www.cpfa.org. Questions? Contact Chris Coyle, sharks19@hughes.net
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PAYMENT BY CHECK: Please make check payable to “CPFA”

Annual Membership: __ $30 Low Income ___ $50 Regular ___ Sustaining $100
(please choose the category you can afford)
Annual Student Membership: $10
Annual Institutional $250-499 Sustaining $500

Business Organizational Status IRS 501 C (6)
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PAYROLLDEDUCTIONAUTHORIZATION:

To: Community College District:

You are hereby authorized to deduct from each of my regular salary warrants the amount below for profes-
sional organization dues and transmit these deductions to the California Part-time Faculty Association, without
further liability to the above named district. This authorization shall remain in effect until modified or revoked
in writing by me or the California Part-time Faculty Association.

Low Income Membership: $3/month Regular Membership $5/month
Sustaining Membership: $10/month  (please check one)
Signature (for payroll deduction): SS #
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Unemployment
compensation update

Once again, the legislature has passed a bill to
help enforce part-time community college instructors’
rights to collect unemployment compensation between
semesters or quarters. This time, the legislation deals
with the incorrect reporting of information regarding
the employee’s first and last days worked. There has
been a problem with some districts reporting flex days
(days when part-timers are paid for professional
development activities) as having been on some other
day, such as at the end of the semester, than the day
when the employee actually attended the flex activities.
This has resulted in unfair penalties and benefit delays
for part-timers affected. FACCC-sponsored AB
2293 (Nava) will enable the imposition of penalties
on districts who willfully report incorrect information
regarding first and last day worked as well as flex
time worked.

Weekly earnings are based on when you did the
work, not when you get paid for it. If you will be
compensated for professional development activity that
won’t be paid until the end of the term, be sure to
report it in the week that you earn it.

Last year, AB 2412 (Yee) was passed to penalize
districts that willfully provide incorrect information on
a faculty members employment status, including the
question of “reasonable assurance” of future
employment.

Many claims workers think that teachers are not
eligible for unemployment compensation over “recess”
or “breaks” in the academic calendar. But the situation
of part-time (“‘temporary”’) community college instructors
is somewhat different from teachers under contract. A
promise of class assignments for the following term does
not constitute “reasonable assurance” of employment if
the assignment is contingent on enrollment, funding, or
other program changes.

If you are paid only for time in the classroom,
then once you’ve taught your last class, you are eligible
for unemployment compensation if you are available
for work and don’t have other non-teaching work that
puts you over the income eligibility threshhold. The
income eligibility formula during partial employment
is fairly simple: 75% of your weekly earnings will be
deducted from your weekly benefit amount and you
will be paid the difference.



